Boy Scout Troop 910

Merit Badge Information for Scouts, Parents and Merit Badge Counselors

Before beginning merit badge work, Scouts need to understand the information on pages 22 and 23, and parents and counselors need to read and follow the instructions on pages 24 and 25. If you would like to be a merit badge counselor, please contact Carol Bick, Troop 910 Committee Chair, to arrange for training and registration.

I.  What is a merit badge?

A. Award presented to a Scout when he completes for one of the merit badge subjects.

B. Fabric patch and white record card.

C. Merit badge patches worn on merit badge sash with uniform or 6 may be worn in rows of 2 beginning 3 inches above bottom of cuff on right sleeve of long sleeved uniform shirt. No badges may be worn on short sleeved uniform shirt.

D. White cards – evidence of completion, safeguard for Eagle Scout notebook submission. Plastic baseball card or merit badge card pocket pages for 3-ring binders good for storage/display, sold at Scout shop or hobby shops.

E. Over 100 subjects – careers, hobbies, community service, culture, self improvement, crafts, fitness, etc.

II.  Badges Required for Scout Rank Advancement
A. Scouts may work on merit badges anytime while they are enrolled as a Boy Scout, from the time they join until their 18th birthday.

B. Merit badges required for ranks

1. Boy Scout – none

2. Tenderfoot – none

3. 2nd Class – none

4. 1st Class – none

5. Star Scout

a) 6 total badges - 4 Eagle required and 2 non-Eagle required new badges

b) All new badges

6. Life Scout

a) 11 total badges

b) 5 new badges beyond those earned for Star rank - 3 Eagle required and 2 non-Eagle required new badges

7. Eagle Scout

a) 21 total badges - 12 “White Ringers” required Eagle badges and 9 non-Eagle required

b) 10 new badges beyond those earned for Life rank – 5 Eagle required and 5 non-Eagle required badges

c) 12 Eagle required badges:

Citizenship in the Community

Citizenship in the Nation

Citizenship in the World

Communications

Camping

Environmental Science

Personal Management

Family Life

Personal Fitness

Swimming OR Cycling OR Hiking

First Aid

Emergency Preparedness OR Lifesaving

8. Eagle Palms

a) Bronze Palm – 5 additional badges

b) Gold Palm – 5 additional badges

c) Silver Palm – 5 additional badges

III.  Merit Badge Requirements

A. Current BSA merit badge pamphlet (booklet) – full requirements and information to meet requirements

1. Scout needs to read entire badge pamphlet to learn required material and understand requirements.

2. Counselor needs to read to understand requirements, although already knows subject.

3. Need current version of badge pamphlet – dates of latest editions in the back of all badge books and Boy Scout Requirements book.

4. Available from council Scout shop or  troop library (reference copy only).

Scout Shop Location:

Boy Scouts of America

Crossroads of America Council 

1900 N. Meridian Street

Indianapolis, IN 46202

317-925-1900

Open - 
8:30 AM – 6:00 PM Mon-Fri



9:00 AM – 3:00 PM Sat

Orders at the Scout shop placed by telephone or email (IndyScoutShop@crossroadsbsa.org) 

If paid by credit card, can be shipped

to the purchaser.

B. Boy Scout Requirements book – lists requirements only. 

1. Updated annually. Good for checking the most recent version date of badge pamphlets (inside back cover) and current badge requirements.

2. Good for selecting badges.

3. Not sufficient to complete badges.
4. Updated copy given to each Scout annually as part of their dues payment.
C. Merit badge requirements are updated periodically by the national BSA. If a Scout began work on a badge under the old requirements, he may finish that badge under the old requirements unless national BSA states otherwise. If he did not start the badge prior to the requirements being changed, he must do the new badge requirements.

D. Alternate badge requirements may be proposed for handicapped Scouts by the family and Scoutmaster for approval by the district committee. A BSA publication is available on this topic.

IV.  Steps in Earning a Merit Badge

A. Scout determines a merit badge he would like to do.

B. Scout finds a buddy to accompany him – another Scout, relative (parent, sibling, other family member), or friend when meeting with counselor.

1. BSA national rule – 1 adult with 2 youth minimum. Do not meet 1 adult with 1 youth privately out of sight of others. 

2. Council preference – 2 adults with 2 youth minimum.

C. Scout contacts and obtains from his Scoutmaster:

1. A blue merit badge application card signed by the Scoutmaster.

2. Name and phone number of merit badge counselor(s) for the subject. 

D. Scout contacts counselor by phone, email or in person to set up 1st meeting.

E. All in-person meetings between Scout and counselor must have a youth buddy present and preferably a 2nd adult present.

F. Meetings may be held:

1. Before or after troop meetings at meeting site – convenient, consolidates transportation, can easily schedule other Scout youth and adults to be present.

2. At place of employment – particularly good for job-related badges.

3. In the field – camping trips, other outings, especially where special facilities are needed for the badge, such as skiing, boating, backpacking, etc.

4. At home – may be good for hobby badges with special equipment.

G. At 1st meeting:

1. Scout brings blue badge card, badge pamphlet, evidence of any work done previously which could count toward badge requirements.

2. Counselor checks to be sure Scout’s pamphlet is current.

3. Counselor explains badge requirements.

4. Helps Scout determine what activities he will do to meet requirements, how he will do them, and goals for badge completion.

H. Scout completes required badge activities – with supervision by adults including family, troop, friends, teachers, counselor, at camp, etc.

I. Counselor and Scout meet as needed to give more direction to Scout and for Scout to pass requirements with counselor. 

J. Scout proves completion and counselor tests proficiency in each requirement by appropriate means, including:

1. Written test.

2. Oral test – personally prepared notes are acceptable for reference, but not reading from badge pamphlet.

3. Skill demonstration by Scout.

4. Written statement from a qualified adult that the Scout adequately performed an activity in his/her presence.

5. Bringing evidence to show counselor – craft made, photos taken of project done, paper written, etc.

6. Scout must do exactly what requirements state. Example: Telling is not adequate if a demonstration is required.

7. Standard of performance is to the best of Scout’s ability.

8. Scouts may on their own do more than the requirements.

9. Scouts are not required to do more than the badge requirements. No testing is done on material beyond requirements. Is okay to discuss/teach more than requirements – is the value of sharing counselor’s experience and knowledge.

10. Testing is in a positive manner to encourage Scout, be supportive and recognize his accomplishments.

K. When ALL requirements have been tested and met, counselor completes and signs blue merit badge application card and keeps 1/3. 

L. Scout turns 2/3 of card in to troop advancement chair.

M. Advancement chair obtains merit badge patch and white card and presents at troop court of honor. Advancement chair returns 1/3 blue card to Scout as alternate evidence of completion to obtain a new white card at the Scout shop if white card is lost and needs to be replaced.

Boy Scout Troop 910

Merit Badge Information for Parents and Merit Badge Counselors

Before beginning merit badge work, Scouts need to understand the information on the preceding pages 22 and 23, and parents and counselors need to read and follow the instructions here on pages 24 and 25. If you would like to be a merit badge counselor, please contact Carol Bick, Troop 910 Committee Chair, to arrange for training and registration.

I.  Purposes of Doing Merit    Badges

A. Explore subjects that may be unavailable to Scouts otherwise.

B. Develop career and hobby interests and skills.

C. Gain confidence – working with unfamiliar adults, new accomplishments, knowledge, and abilities, overcoming obstacles.

D. Find greater purpose in life.

E. Become a better person - build character.

F. Scouts move ahead at their own speed with their choice of badges.

G. Scouts challenge themselves to go as far as their ambition.

H. Advancement depends on motivation, effort, interest and ability.

II.
Counselor’s Responsibilities

A. Counselor’s duties:

1. Planner - Assist Scouts in planning badge activities to meet requirements.

2. Coach
a) Coach Scouts through interviews and demonstrations on how to do requirements.

b) Make Scouts aware of the deeper aspects of subject through your knowledge and experience.

3. Examiner - Certify Scouts after determining if they are qualified for the badge.

B. Counselors schedule appointments at their convenience, at compatible times with Scout family’s schedule.

C. In Troop 910:

1. Counselors need to be open to working with all boys in the troop who want to do the badge(s) for which the counselor is registered (within the time availability of the counselor). 

2. Counselors who offer large group badge classes/events need to invite the entire troop.

3. As per troop policy, a parent may only be a counselor for his or her own son’s badge if no other counselor is available in the troop.  In that case, they must do the badge for one or more other non-sibling Scouts in addition to his or her son concurrently.

III.  Counselor’s Qualifications

A. Be at least 18 years old.

B. Be proficient in badge subject by vocation or avocation - know subject well by career, hobby, education, experience, skill.

C. Be able to work effectively with Scout-age boys.

D. Be registered as a merit badge counselor with Boy Scouts of America (BSA).

1. Merit badge counselor training is required to be registered.

2. National BSA Youth Protection Training is required.  Training is available online at: http://www.myscouting.org
3. Adult BSA application includes a criminal background check. 

a) Complete the full application and attach a copy of your Youth Protection certificate. 

b) Code 42 Northeast District for position.

c) No fee to register as a counselor.

d) Counselor registration is as a member of the District, not a member of Troop 910.

e) Adult application is signed and approved by the District Executive on council staff, not our troop leadership.

4. Merit Badge Counselor form – List badges for which you are willing to be a counselor and your qualifications to teach each subject and if you will work with Scouts outside your troop. No limit to number of badges, but 5-8 recommended. Boys need to work with variety of adults. 

5. Submit both forms to Troop Committee Chair, who submits them to the council office.

6. Complete Merit Badge Counselor Training.

IV. Counselors Agree to:

A. Follow requirements of the merit badge.

1. No deletions or additions to the    requirements.

2. Be sure the advancement standards are fair and uniform for all Scouts.

B. Have a buddy present with each Scout at all instructional sessions. 

C. Buddy system: 

1. More enjoyable with 2 or more Scouts.

2. Keeps enthusiasm high.

3. Youth protection benefits youth and adults.

D. Renew registration with BSA district as a counselor annually in order to continue as a counselor (subject to change).

V.  Merit Badge Classes/Groups

A. Skills may be taught to a group at one time - time advantage for counselor.

B. May need specialized facility to be scheduled for trip or meeting.

C. May save cost through group discount at fee facility.

D. May need to go together to attend scheduled meetings or tours.

E. May have speakers come to troop meetings or badge classes.

F. May coach/teach a group together.

G. Must test each Scout’s meeting of requirements individually.

H. Introduce badge and counselor at troop meeting, practice skill, prepare for badge outing, do rest of badge outside troop meetings.

I. No Scout should be pushed ahead or held back because of group.

VI.  Counseling & Coaching

A. Help the Scout feel welcome and at ease – friendly conversation, practice skills.

B. Initial interview – counselor determines Scout’s preparedness, existing knowledge and interest in subject.

C. Review requirements to be sure Scout understands them.

D. Teach skills by having Scout practice while learning

E. Scout sets short and long-term goals for completing badge with encouragement from counselor.

F. Follow-up – counselor helps Scout evaluate his progress.

G. Counselor encourages Scout to ask for help.

H. Counselor teaches badge skills.

I. Counselor gives Scout chance to practice skills under supervision.

J. Counselor encourages completion and shows interest in Scout’s progress.
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